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Resident Enthusiasm and Skills Increase at BPPOP
Residency Curriculum Pilot-Sites

Seven sites are currently implementing the Breastfeeding Promotion in Physicians’

Office Practices (BPPOP) Phase Il Residency Curriculum: Jacobi Medical Center, The 5 S Theory
University of California Los Angeles — Harbor, MetroHealth Medical Center, Medical |Commentary by Har- 2-3
University of South Carolina, Duke University, Johns Hopkins University, and vey Karp, MD, FAAP

Texas Tech University at Amarillo. These sites are pilot-testing the curriculum and
providing feedback to help the AAP to finalize a curriculum and tools to be released
to all residency training programs in the Summer of 2007.

News from the Sec- 4
tion on Breastfeed-

ing (SOBr)

Each site has had a unique experience implementing the curriculum. A sampling of .

their successes and barriers are listed below: Research Reviews 5-7
From the Chief 8

Successes _ _ _ _ _ Breastfeeding
Increased resident enthusiasm and a general increase in breastfeeding support | Coordinator (CBC)

and promotion throughout the hospital was reported by most sites. Residents
are also becoming more comfortable with their skills related to breastfeeding CBC Updates 8-9
suppqrt and counseling mothers. _ _ _ _ CBCs in the News 10
Creation of useful tools, presentations, and evaluation strategies for residency Statewide Report

A . . . ports
programs to use in implementing the curriculum (many of these tools will be
posted with the residency curriculum on-line this summer).
One site established a relationship with their local La Leche League office to
help them accomplish the advocacy goals within the curriculum for this year
and in years to come.
Each site felt that the site visits provided by the AAP to “kick-off” the program
were very successful and well received. One site commented that the outside
experts seemed to be more inspiring in getting the message across to the resi-
dents than the in-house faculty and support staff.
A few of the sites are utilizing this curriculum in aiming towards designation as
Baby-Friendly Hospitals in the future.
By testing the curriculum in a short period of time and with different levels of
residents, all sites are helping to determine where this curriculum fits best
within a resident’s training.

AAP Announcements 11

Barriers
Trying to work with all disciplines within the hospital has proven to be difficult b, 1ed. Dr Susan Kovacs-Santos
at many of the sites. Because of work schedules that differ significantly from from MetroHealth Medical Center.
the pediatric residents, the obstetrics & gynecology residents have been more She is holding the binder that the
challenging to include in the curriculum process. site created as part of their resi-

At some sites this curriculum has been viewed as an extra-curricular activity dency curriculum!

rather than as an integral part of the residency curriculum. This has caused

scheduling and attendance issues for both the residents and faculty within

these programs. At one site the curriculum has been successfully incorporated || For more information about the

in to the newborn nursery rotation. residency curriculum, contact
A few sites have expressed frustration with nursing staff that are unwilling to lacation@aap.org. Look forward
learn how to support and promote breastfeeding (or for which no training is to publication of the online
available). This has been counter-productive to training that the residents re- residency curriculum and ac-
ceive through the program. It is important to note, however, that many nurses companying tools in August of
at some sites HAVE been very enthusiastic, helpful, and are working to change 2007!

their procedures and training as a result of exposure to this curriculum.



